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Opportunities for Companies and Private Sector Partners
Table of Content

1. ADOUL The NAFAZ TNTHIATIVE....ceeeeeeeeeeeeeeeeeeesssiiisssieseeeeessssssssse e
2. At a Glance: Core BENEMS fOr YOUT BUSINESS.........cwiiiririreieereeeeeeeeesesessssssssssssssssissssssssssssssssssssssssseesssessssess s
EXPANA ACTOSS AfTIC. oo sessssssssssssnnes
ACCESS TOP TALENT..... e
SOIVE BUSINESS CALLENGES. ....oooeeeeeceeee e ese s neeesnes
ELEVATE YOUT ESG & BIANT..cuuiiiiieeeeececeeessssssssssss s
3. Why Partner with NAFAZ? (Detailed BreaKAOWN)...........ovoovoooooooccceeeeeeeeeessecceeeeeeeeeeeeeseeceeeeeeesesssesesseseeeeeeesses s
31, Talent Access & StrategiC RECTUITMENT. ...
3.2. Business Development & African Market EXPanSION..........orreevveceieeeeeeeeeeeeessseeeeeeeeeeoessssseeeeeesssesssssesseeeennes
3.3. Innovation & Applied BUSINESS SOLULIONS. ... sseeeeeeeeeesesssseeeeeesssennnsene
34, Employer Branding & INAUSTIY POSIIONING. ... eeeeseesssssssssssssssssssssssssssss
3.5. Corporate Social Responsibility (CSR) AN ESG......ovvvoooeeeoeeoeccoeeeeseecceeeeeeeeceeeeeseseeeeessseeeeee oo
4. HOW COMPANIES PAMTICIDALE ......ooooooeeeeeeeeeeee e ssssssssses s sssssnsse s
5. SUCCESS SLOTIES & INAUSTIY PAITNETS.......oooooeeeeeeeeeeeeeeeee oo eessesssss e sesesesssss s sesssesssssseeeeeee

NEXE STODS oottt ettt sttt 8558585888



# IVERSITESENGHOR

université internationale de langue francaise
au service du développement africain

EABA

8,181 g panll JLacYl JLzy dimox
Egyptian Af frican Businessmen’ 's Association

1. About the NAFAZ Initiative
A strategic partnership between Université Senghor and the Egyptian Association for Businessmen (EABA)
connecting leading companies with top-tier African talent and regional growth opportunities.

By leveraging EABA’s extensive business networks alongside the academic excellence and pan-African reach
of Université Senghor's master's and doctoral students, NAFAZ creates new avenues for business growth,
market expansion, and talent acquisition across the continent.

2. At a Glance: Core Benefits for Your Business

Expand Across Africa Access Top Talent

Test new markets, connect with local Recruit multilingual (French, English, Arabic)
decision-makers, and gain on-the-ground postgraduates in management, health,
intelligence through students and alumni environment, and development—ready for
representing 35+ African countries. immediate impact.

Solve Business Challenges Elevate Your ESG & Brand

Submit real corporate challenges to Position your brand as an employer of choice
graduate research teams for fresh, across Africa while supporting youth
data-driven solutions and consulting. employability and UN SDGs.

3. Why Partner with NAFAZ? (Detailed Breakdown)

3.. Talent Access & Strategic Recruitment

NAFAZ serves as a practical talent identification platform that enables companies to engage directly with
potential candidates throughout their academic journey.

Through NAFAZ, companies can:
- Connect with pre-qualified, multilingual (French, English, Arabic) and multicultural talent.
- Access specialized profiles in management, environment, health and culture.

- Meet students and graduates through dedicated networking events, company presentations, and
career fairs.

- ldentify candidates for short-term internships, graduate programs, and permanent employment.
- Reduce recruitment time and costs by building relationships with top performers before graduation.

3.2. Business Development & African Market Expansion

Companies participating in NAFAZ gain a direct bridge to new regional markets:

- Explore new African markets using local intelligence from native students and alumni.
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- Connect with future decision-makers and business leaders from across the continent.
- Understand local business, regulatory, and cultural environments before making major investments.
- Identify future regional business partners and build networks prior to market expansion.
3.3. Innovation & Applied Business Solutions
Tap into young, highly qualified minds to solve real operational problems:
- Receive fresh, innovative ideas and research-based perspectives from young professionals.

- Engage graduate student teams in student consulting projects, capstone studies, or innovation
challenges.

- Collaborate on real-world business challenges facing your company's expansion or operations.
3.4. Employer Branding & Industry Positioning
Companies can:

- Strengthen employer attractiveness among top-tier African professionals.

- Position your organization as a regional employer of choice.

- Build high-visibility relationships with future African leaders long before they enter the executive
market.

3.5. Corporate Social Responsibility (CSR) and ESG
Demonstrate your institutional commitment to:
- Youth employability and education across Africa.
- Sustainable economic development and African economic integration.

- The United Nations Sustainable Development Goals (specifically SDGs & (Quality Education), SDGs 8
(Decent Work and Economic Growth), and SDGs 17 (Partnerships for the Goals))

4. How Companies Participate

- Host Executive Site Visits: Showboard your facilities to pre-screened talent.

- Hire Interns & Graduates: Streamline your hiring pipeline with pre-qualified candidates.

- Sponsor Capstone Projects: Let top students solve your real market or operational challenges.

5. Success Stories & Industry Partners

Our partner companies turn interaction into long-term talent acquisition and strategic growth:

GSquad Constructions: Initial engagement with Senghor students led directly to internship opportunities
and, ultimately, permanent recruitment. & Senghor University.pdf

EPEC: Following an executive site visit organized with EABA, EPEC welcomed three Senghor postgraduate
students for targeted short-term internships, successfully strengthening business-university cooperation.

Joined by Industry Leaders:
EPEC / Faragalla Group / El Araby Group / El Araby Hospital / Halawani Bros / GSquad Constructions
Next Steps

Ready to access talent and explore new markets?


https://drive.google.com/file/d/1e4pXLB0HZgp12xhNnLXOHb4V79SCNKKu/view?usp=drive_link
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1. Contact Us: Schedule a brief 15-minute intro call.
2. Choose Your Engagement: Select site visits, internships, or innovation challenges.

Email: pr@eaba-com.com / relations-exterieures@usenghor.org
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